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Quinn Emanuel Joins Important Fight for Attorney Mental Health,
Signs ABA Well-Being Pledge

ABA Inaugural Class to combat substance abuse, depression and other ills while addressing
elevated risk in legal profession

LOS ANGELES — Quinn Emanuel Urquhart and Sullivan, LLP took a leading step in the fight for
mental health and wellness in the legal profession today, announcing that they have joined the
inaugural class of the American Bar Association’s Well-Being Campaign.

According to the ABA, recent studies show that lawyers struggle with problems of isolation,
mental health distress and substance abuse at substantially higher levels than the general
population and other highly-educated professionals.

“By committing to the ABA’s Well-Being Pledge Campaign, we’re demonstrating our commitment
to support well-being and mental health — and address addiction and substance abuse — in the
legal profession,” said founder and managing partner John B. Quinn. “This is an important issue
to our firm —and a personal one to our people.”

In March 2018, Joseph Milowic IIl, an IP partner in New York City, wrote of his struggles with
depression in the New York Law Journal. He urged other lawyers with problems to come forward
and seek help, regretting that he had “put financial security above the possibility that speaking
up could alert a young attorney unknowingly suffering from depression that what he is suffering
through is an illness that is treatable.” Following the article, Milowic founded the Lawyers
Depression Project (“LDP”), offering an online support group and aimed at addressing depression
and other mental health issues in the legal profession. The group hosts a confidential forum at
www.knowtime.com and weekly online peer-to-peer support group meetings, offering members
the option of anonymity.

Depression and substance abuse in the legal profession are not new. However, a fresh
willingness to acknowledge and tackle them is critical to eliminating the stigma surrounding
mental health and substance issues in the legal profession.
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The goal of “The Pledge Campaign” is to raise awareness, facilitate a reduction in problematic
substance-use and mental health distress, and improve lawyer well-being through the use of an
employer pledge. From education to policies to culture, the seven-point pledge, outlined below,
identifies core areas on which firms should focus and the concrete steps they should take as they
seek to achieve those goals:

1. Provide enhanced and robust education to attorneys and staff on well-being, mental
health, and substance use disorders.

2. Reduce the expectation of alcohol at firm events by seeking creative alternatives and
ensuring that non-alcoholic alternatives are always available.

3. Partner with outside providers who are committed to reducing substance use disorders
and mental health distress in the profession.

4. Provide confidential access to addiction and mental health experts and resources to all
employees, including free, in-house self-assessment tools.

5. Develop proactive policies and protocols to support assessment and treatment of
substance use and mental health problems, including a defined back-to-work policy
following treatment.

6. Show that the firm’s core values include taking care of yourself and getting help when
needed by regularly & actively supporting programs to improve physical, mental and
emotional well-being.

7. Use this pledge, and the firm’s commitment to these principles, to attract and retain the
best lawyers and staff.

“At Quinn Emanuel, we recognize that stress is a component of this job. We are excited to see
the ABA pushing law firms to create an environment that recognizes and offers support for these
problems,” Quinn said.
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Quinn Emanuel is a 800+ lawyer business litigation firm—the largest in the world devoted solely to business
litigation and arbitration with 22 global office locations. Firm lawyers have tried over 2,600 cases, winning 88%
of them. When representing defendants, Quinn Emanuel’s trial experience gets better settlements or defense
verdicts. When representing plaintiffs, Quinn Emanuel lawyers have won over $60 billion in judgments and
settlements. Quinn Emanuel has also obtained five 9-figure jury verdicts, thirty-four 9-figure settlements, and
fifteen 10-figure settlements. FTI Consulting named Quinn Emanuel the biggest litigation firm in the world. The
American Lawyer named Quinn Emanuel the top IP litigation firm in the U.S. and the firm as one of the top six
commercial litigation firms in the country. Four times in the last 5 years, we were voted as one of the four
“most feared” firms by General Counsels at Fortune 500 companies — the lawyers they “least like to see” on
the other side. The UK legal periodical, The Lawyer named us “International Firm of the Year.” Law360
selected us as Antitrust, Appellate, Banking, Class Action, Insurance, Product Liability, IP, White Collar, and
Trials “Practice Groups of the Year.” Managing IP twice recognized us as having the “Best ITC Litigation
Practice” and honored us with the “Patent Contentious West” award. Legal Business has named us “US Law
Firm of the Year” three times, and our German offices have been named both IP Litigation and Patent Litigation
Firm of the Year by JUVE, Germany’s most prestigious legal publication. Global Investigations Review, a leading
legal periodical covering global white-collar investigations, named us the “Most Impressive Investigations



Practice of the Year.” Global Arbitration Review named us the 11™ best arbitration practice in the world.
Further information is available at www.quinnemanuel.com
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